


 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 













 

Introduction 
 

Texas Woman's University System (“TWU System”) is the first publicly funded woman-focused university system in the United States.  
From its founding in 1901, Texas Woman’s University (“TWU”) was built to serve a population of Texans that typically were unable to 
obtain higher education.  Serving non-traditional students remains at the heart of the TWU System mission.  Texas is a diverse and 
growing state and Texas Woman’s University System is focused on providing higher education to women, first-generation students, 
low-income students, veterans, working parents, students from the foster care system, and other underserved non-traditional 
students; all while producing some of the most sought after and highly qualified graduates in the fields that Texas needs most.   

Texas Woman’s University System is a public doctoral university system offering baccalaureate, master’s, and doctoral degrees, as 
well as certificate programs, through five colleges: Arts & Sciences, Health Sciences, Nursing, Professional Education, and the Merilee 
Kick College of Business and Entrepreneurship. TWU’s graduate programs are recognized nationally for academic rigor, hands-on 
learning, and interdisciplinary teaching. This year in 2025, TWU achieved the coveted R2 “High Research Activity” status, underscoring 
its vibrant culture of discovery fueled by passionate faculty, staff, and students.   

Texas Woman’s University, a component institution of the TWU System, anticipates enrolling over 15,400 students Fall 2025.  With 
the main campus located in Denton and the two health science centers in Dallas and Houston, the TWU System serves not only the 
north central region, but also the entire State of Texas. The T. Boone Pickens Institute of Health Sciences - Dallas Center, located in 
the Southwestern Medical District, offers academic programs in a variety of health science fields to serve this major area of Texas.  
The TWU Institute of Health Sciences – Houston Center, located in the world-renowned Texas Medical Center, provides a rich setting 
for nursing and health sciences students.   

TWU as a recognized leader in health care education produces 51% of all allied health doctoral degrees awarded by Texas public 
universities and ranks among the state’s very best: No. 1 in Occupational Therapy, No. 2 in Physical Therapy, and No. 2 in Health 
Administration, according to U.S. News & World Report.  While known for a long history in the health care professions, TWU has added 
aviation to its science, technology, engineering, and math (STEM) offerings, as part of an ambitious goal to double STEM opportunities 
by 2028.   

 





 

Executive Summary 
 

The Texas Woman’s University System (“TWU System”) and its component university, Texas Woman’s University (“TWU”), thoughtfully 
and intentionally utilize the resources entrusted by its students and the State of Texas in the most impactful and efficient manner 
possible to promote student success. This FY2026 Budget book provides an overview of financial planning and budget practices that 
support TWU strategic priorities and commitments.  

This year’s TWU budget reflects the following continued commitments to: 

 Students of all backgrounds and experiences and their accessibility to higher education; 
 Maximizing affordability while minimizing student debt, coupled with financial literacy education so that students obtain a 

degree in a financially responsible manner; 
 Meeting Texas health care workforce needs; and  
 Overall student success. 

Investments in this budget that support continued commitments to students, faculty, staff, and the institution in general include: 

 Promotion and tenure for qualifying faculty; 
 Additional faculty and resources across critical programs and strategic divisional need to enhance enrollment growth; 
 Investment in enrollment recruitment and retention strategies; 
 Investment in deferred maintenance and capital renewal across campuses; and 
 Investment in the completion of the new Health Sciences Center and expansion of the programs housed therein. 

The FY2026 budget aligns with the TWU institutional strategic plan, campus master plan, and policy decisions and planning parameters 
of the Chancellor and TWU President, Board of Regents, and Houston and Dallas Campus Presidents.  Net tuition and fees, and housing 
and dining rates included in this budget, are based on rate plans approved by the Board of Regents. 

The TWU System and component institution TWU follow an incremental budget process beginning with the prior year Board of Regents 
approved budget while incorporating changes in funding levels.  A collaborative review and allocation of resources align funding to 
priorities and strategic initiatives while covering necessary fixed costs and expenditures in a fiscally prudent manner.   



Texas Woman’s University System 

As the TWU System is still within its formative phase, it is solely funded via state appropriation of $265.5K.  The TWU System utilizes 
this funding to centralize operations for the TWU System that are currently handled by Texas Woman’s University, and to implement 
the strategic goals of the entire system by elevating TWU Dallas and TWU Houston into accredited and independent institutions.  As 
each of the campuses grow and develop, there will be on-going need for additional strategic support and investment.  
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Texas Woman’s University - Revenues 

For FY2026, Texas Woman’s University has a total operating budget of $322.0M.  TWU expects a positive increase in current operating 
revenues of $30 million, representing a 10.4% increase over FY2025.  With the completion of the 89th Texas Legislative Session, TWU 
continues to benefit from positive growth in state support of 3.9% with increases in certain special items along with a substantial 
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FY2026 Operating Revenues by Source
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$322.0M
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